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UPDATE FOR VESTRIES AND DIOCESES

Reminder: From 1 July 2025 PVG membership for regulated roles became a legal requirement
on the individual and on the SEC. It is now a criminal offence (1) on the individual not to have
the correct PVG membership in place and (2) on the SEC not to have Interested Party status.
Anyone working in a regulated role for the SEC must have completed a PVG scheme record
disclosure and shared their result with the SEC before they start in that role.

We are grateful for the dedication and patience of the PVG co-ordinators and others across the
dioceses who have been working to implement the changes.

We issued guidance on the new legislation to all SEC dioceses and vestries in May. This is available
to download from the Safeguarding page on the SEC website or we can send you a copy by email.

Since April 2025 we have successfully processed over 600 online PVG applications (normally 200-
400 in a year). Whilst some of the increase can be attributed to regulated roles that came within
the scope of PVG for the first time from 1 April, many were ‘catch-up’ applications for people
already in roles for which PVG was a requirement prior to 1 April 2025.

Reminder: Vestries are legally responsible for identifying where PVG is required and submitting
a PVG application for lay appointments. Dioceses are responsible for identifying when PVG is
required for licenced ministry (lay and clergy) appointments. The grace period for catch-up
applications ended on 1 July 2025.

We continue to receive a small number of applications for appointments that do not require PVG.
The work must fall within the scope of one of the SEC regulated roles. Whilst the changes have
widened the scope of PVG, there are still areas that are not covered, and it is a criminal offence
for an organisation to apply for PVG for an activity that is not a regulated role. As Lead Signatory,
Daphne has to submit a description of the duties of each regulated role for approval by Disclosure
Scotland.
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Where the SEC guidance indicates that eligibility for PVG is on a case-by-case basis, and for roles
not covered by the guidance, please check with the PVG Team before starting the application
process.

Based on our experience of processing PVG applications under the new legislation and in
preparation for the changes in April 2026, we will be making changes to the SEC PVG application
process in the first quarter of next year.

HEADLINES

WHAT DO | NEED TO DO NEXT?

e If you have not already done so, check your list of volunteers and staff against the May
2025 guidance.

e Arrange any missing PVG checks as a matter of urgency.

e Complete the annual return. This will be circulated to vestries in January for completion
by March 2026

e Tips — interim guidance on how to avoid delays with PVG applications and an update on
offline (paper) applications is included below. We will issue revised guidance in due
course.

e More changes to the PVG Scheme will follow in 2026. The move to 5-year PVG Scheme
membership has been confirmed by the Scottish Government. Disclosure Scotland has
advised that current PVG scheme members will be transferred in stages to 5-year
membership between 2026 and 2031 and that members will be notified when they are
required to complete their transfer. No action is required by vestries at this time. We
will provide guidance once more details are known. Training sessions in 2026 will include
sessions on PVG.

CHECK YOUR LISTS OF VOLUNTEERS AGAINST THE GUIDANCE

If your vestry has not yet reviewed PVG requirements for your volunteers, please contact the PVG
Team for advice. It is essential you do this as a matter of urgency, as your vestry may be breaking
the law.

Thank you to vestries and dioceses who have sent us lists of PVG removals for people who have
moved away or retired from working with vulnerable groups in their congregation, for which the
SEC should no longer hold Interested Party status. Please continue to advise us if someone is no
longer in a regulated role.
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To date we have been unable to implement Interested Party removals because of technical issues
at Disclosure Scotland. Disclosure Scotland has announced that PVG Lead Signatories will have
online access to all their PVG records and this will include a facility to remove Interested Party
status for people who no longer work for their organisation in a regulated role. We will advise
vestries and dioceses when Interested Party removals from their workforce have been completed.

ANNUAL RETURN

Last year we did not ask for a formal annual return from vestries. Instead, over the course of the
year, we have worked closely with PVG co-ordinators and dioceses to implement the changes to
the legislation.

As PVG is now a legal requirement for all regulated roles, we need to chart progress towards full
compliance across the SEC, so this year the annual return will focus on PVG. Vestries will be asked
to provide a declaration of compliance, confirming that all people in regulated roles for vestry
appointments have obtained a PVG Scheme disclosure through the SEC. We will conduct a
separate exercise with each diocese to check that all Clergy, Lay Readers and Lay Worship Leaders
have PVG.

We will send the audit form to Vestry Secretaries by mid-January, with for completion and
return by mid-March.

HOW LONG DOES IT TAKE TO OBTAIN PVG?

This is a question asked by many Co-ordinators.

Currently there is a turnaround time of 14-21 days from the PVG Team receiving an online
application request to issuing the result letter to the PVG Co-ordinator or Bishop. However, this
is only possible if the application has no errors or missing information, and the applicant is able
to complete the online processes without delay.

Processing times were much slower between April and September when Disclosure Scotland was
unable to meet its target processing times of 14 days, but this has improved significantly. In some
cases, PVG results are available within 2-3 days of the applicant submitting their online
application.

ONLINE PVG APPLICATIONS
Around 95% of SEC PVG applications are successfully completed online. Whilst 14-21 days is a
realistic target, a few cases run into difficulty which can result in delays.
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Here are some ways in which PVG Co-ordinators and applicants can help to improve processing
times:

1. Check that SEC PVG form 1 has all the required information (preferably typed and in Word
format, or clear handwriting for scanned forms) before sending to the PVG Team at:
pvg@scotland.anglican.org

2. Disclosure Scotland requires applicants to provide a personal email address and not one
shared with family members or work colleagues. This is particularly important where a
couple are applying for PVG. Each partner must have a unique email address to set up
their ScotAccount.

3. Our experience is that people encounter more problems in setting up their ScotAccount
than completing the PVG application process. Most problems with the online processes
have a solution, so please contact the PVG Team for advice.

4. In order to process an online application, we need an applicant’s full names (including all
middle names), their full postal address (including postcode), and their job title (with an
explanation of the duties in the covering email if not obvious from the job title). The job
title should refer to the role being applied for, such as Sunday School Teacher, Messy
Church Helper, Parent and Toddler Group Assistant or Warm Space Pastoral Care Worker.

5. Applicants should complete their online application as soon as possible on receipt of their
link from Disclosure Scotland. They will receive an email from Disclosure Scotland and
from the SEC PVG Team.

6. Applicants should share their result with the SEC as soon as they receive the notification
email from Disclosure Scotland. Without this the process is incomplete.

Disclosure Scotland allows applicants 14 days (formerly 7 days) to complete stage 5 and stage
6 above. This means that if an applicant waits to the end of both 14-day periods, the processing
time is lengthened by 28 days.

Applicants receive automatic reminders from Disclosure Scotland when a deadline is
approaching. The PVG Team also sends email reminders to applicants at the different stages of
the process.

When an applicant misses the deadline to submit their application, or fails to share their online
PVG result with the SEC within the 14-day period, we have to resubmit the application.

We recognise that unforeseen circumstances can delay or prevent an applicant completing their
application within the deadlines, but resubmissions add significantly to the processing time and
the workload for the Team. In some cases, we have had to submit applications three or four
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times. Whilst we have successfully completed over 600 online applications since April, with
resubmissions the actual number processed is well over 700.

Offline PVG applications

Disclosure Scotland can no longer accept PVG applications using the two versions of printed forms
with individual barcodes because they do not comply with the new legislation. There is a new
offline process for people who do not have email or access to a computer or smart phone, but
there is insufficient guidance both for applicants and employers. We await further guidance from
Disclosure Scotland before submitting offline applications.

CONTACT DETAILS

SAFEGUARDING ADVICE

John Wyllie
Email: safeguarding@scotland.anglican.org
Mobile: 07881 868387

PVG LEAD SIGNATORY

Daphne Audsley

Email: DaphneA@scotland.anglican.org
Telephone: 0131243 1354

Mobile: 07720 162273

PVG TeEAm

Email (shared inbox): pvg@scotland.anglican.org

Rhiannon Morrison
Safeguarding Support Officer
Telephone: 0131 243 1353

Jane Harkin

PVG Administrator
Telephone: 0131 243 1352
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